GOODBYE AND GOOD
RIDDANCE EMPLOYEE!

Employees who have handed in their resignation
letter sometimes may find themselves
disrespected, ignored or have their job trivialized
by their employers and organisations. But treating
an employee in this manner will hurt the employer
branding, says David Wee, managing director of
Lee Hecht Harrison.

It is vital for employers to handle the
departure process well and not to lose all
focus and attention on the departing employee,
especially when the person may have to serve a
long notice period and may still be in their role for
several months, says Wee.



